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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SALESI AN COLLEGE

Name of the head of the Institution

Fr. (Prof.) George Thadat hil

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0353- 2545622

Mobile no.

9434045539

Registered Email

sal esi ancol | egesonada@nmai | . com

Alternate Email

princi pal @al esi ancol | ege. net

Address Address 1 Village - Corabari, Sonada
P.O. Address 2 Don Bosco Connect or
Road, Post Box No.:-73, Siliguri, West
Bengal - 734001, IND A

City/Town DARJEELI NG & SI LI GURI ( Canpus)

State/UT West Bengal




Pincode 734209
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Fr. Dr. Mathew Pulingat hil

Phone no/Alternate Phone no.

03532545627

Mobile no.

9434046696

Registered Email

mpul i ng@nai | . com

Alternate Email

mpul i ng@ edi ffmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sal esi ancol | ege. ac. i n/ wp-

cont ent / upl oads/ 2020/ 04/ AQAR2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sal esi ancol |l ege. ac. i n/ wp- cont en

t/upl coads/ 2021/ 04/ Academ c-
Cal endar - 2018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
2 A 3.16 2012 10- Mar - 2012 09- Mar - 2017
3 A 3.04 2019 20- May- 2019 19- May- 2024
6. Date of Establishment of IQAC 22- Dec- 2004

7. Internal Quality Assurance System



https://salesiancollege.ac.in/wp-content/uploads/2020/04/AQAR2017-18.pdf
https://salesiancollege.ac.in/wp-content/uploads/2020/04/AQAR2017-18.pdf
https://salesiancollege.ac.in/wp-content/uploads/2021/04/Academic-Calendar-2018-2019.pdf
https://salesiancollege.ac.in/wp-content/uploads/2021/04/Academic-Calendar-2018-2019.pdf
https://salesiancollege.ac.in/wp-content/uploads/2021/04/Academic-Calendar-2018-2019.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Participation in 26-Jul - 2019 400
I nstitutional Swachhata 3
Ranki ng
Participation in N RF 05- Dec- 2018 1853
Ranki ng 8
Regul ar Academ ¢ and 11- May- 2018 110
Admi nistrative audit is 8
conduct ed
Timely subm ssion of AQAR 09- Nov- 2018 1853

6
Regul ar neeting of 18- Sep- 2018 21
Qual ity Assurance Cell 2
(1 QAQ)
Regul ar neeting of 17- Sep- 2018 21
Qual ity Assurance Cell 2
(1 QAQ)
Regul ar neeting of 29- Aug- 2018 17
Qual ity Assurance Cell 2
(1 QAC)
Regul ar neeting of 26- May- 2018 15
Qual ity Assurance Cell 2
(1 QAQ)

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sal esi an Resi denti al M ni stry of 2018 550000
Col | ege Sonada |Bui |l di ng Ener gy Sci ence & 364
Demand Technol ogy
Reduction in CGovt. of India
I ndi a ( RESI DE)
Sal esi an Bachel or of Uni versity 2018 4330000
Col | ege Sonada Vocat i on Grants 364
(B. Voc.) Commi ssi on
(Uc0)
Dept. of NSS, Nat i onal M ni stry of 2018 45000
Sal esi an Servi ce Schene | Youth Affairs 364
Col | ege Sonada and Sports,
CGovt. of India
t hrough
Uni versity of
Nort h Bengal

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5394_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5394_Special_Status.pdf

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NAAC visit on Canmpus for the 3rd Cycle from3rd to 4th May 2019 Introduction of
new UG Course in Bachelor of Science (Physics Honours) Faculty Exchange Progranme

(Between SCS and SCSC, and O her
Col I ege Website and record keepi ng.

Col | eges) .

Upl oadi ng of reports of events in the

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conpl eti on of the Boarding Facility in
Siliguri

The Residential cum Sci ence Bl ock
(tenporary) inaugurated

I ncrease Boarding Facility for UG
residential students in Sonada

Six students fromfour states of India
and Bangl adesh housed within the

premni ses

facilities
and vol | ey

Augrenting infrastructural
such as i ndoor basketbal l
ball courts

Killian Multipurpose Hall was built in

Siliguri Canpus

Post Graduate Studies in Education and
Psychol ogy to be initiated

MA i n Education and Psychol ogy
sanctions procured in Siliguri
and due to commence

Canpus

NAAC Accreditation for the Third Cycle

Col | ege conpl eted the NAAC
accreditation in the nonth of My

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5394_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5394_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5394_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5394_Quality.xls

Name of Statutory Body

Meeting Date

Col | ege Coordi nating Council /
CGover ni ng Body

08- Dec- 2018

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 30- Nov- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 10- Jul - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Sal esi an Col | ege has three web sites:
www. sal esi ancol | ege. net,

www. sal esi ancol | ege.in and

www. sal esi ancol | ege.ac.in. The first
one started in the year 2012. It runs
under Linux Server, has MySQL dat abase,
hosts Webnail server with officia
emai | 1Ds. Over tine, WrdPress nodul e
was integrated and hosted majority of
t he Sonada Canpus news, Radi o Sal esi an
and Sal esian TV. Going forward this
site will primarily handle
publications. The second site started
in the year 2014. It runs under W ndows
Server platformw th Mcrosoft SQ
Server database. It hosted the Coll ege
Enterprise Resource Pl anni ng software
(third party) for three years using
ASP. NET technol ogy. Afterward, the
software was rewitten using PHP. The
i nhouse devel opnent took place in
phases. It has the follow ng nodues::
1. Adm ssi on nodul e, 2. Attendance
nodul e, 3. Academ c Assessnent nodul e,
4. Academi c perfornmance Reporting
nodul e, 5. Events Reporting nodul e, 6.
Faculty Unitization Reports nodule, 7.
Automatic news feed feature, 8. Online
Fee paynent and online registration for
various Semi nars/ Workshops/

Conf erences conducted by the Coll ege.
It hosted majority of the canpus news.
The Open source Learni ng Managenent




System Modle, was also integrated at
a |later stage. Adm ssion nodul e:

Admi ssi ons are done online. Prospective
students register on the site. On the
day specified they have to appear at
the canmpus for Aptitude Test, docunent
verification, eligibility verification
and interview wi th departnent heads and
managenent. After the shortlisted

candi dates join the college, their
details are then autonatically mgrated
to the student database. Acadenmnic
Assessment nodul e: This nodul e records
the marks of various tests, assignments
and Cl As. These are the mmjor input
into the Acadeni c performance reports
(internal) which are published at the
end of every senester. Attendance
nmodul e: This keeps track of student

cl ass attendance. This also forms an
input to the final report. Faculties
submt nonthly attendance of students
to the managenment. This report helps in
keepi ng track of student absenteeism
and al so in nmentoring. Acadenic
performance reporting nodul e: Through
this nodul e reports are generated for
all students at the end of each
semester. The reports are then nade
avail abl e to guardi ans. Events
reporting nodule: Al events in the
col | ege are announced/ reported through
this nodule. At the conpletion of the
event, the respective departnent is
responsi bl e for uploading the fornmal
report in this nmodule. Faculty
Unitization Report: Through this
nmodul e, faculties log all their daily
activities under various heads like
teachi ng hours, cocurricul ar
activities, student support activities,
Uni versity activities, research

rel ated, managenent etc. The third web
site started during the year, i.e., in
2019, was hosted on Linux Server. It
has MySQ. dat abase as back end. Since
the previous two sites were not

accredi ted ones, nost of the features
fromthe previous two sites have now
been nmoved to the latest and the
upgraded version. It has both WrdPress
and Moodl e integrated with it. In

addi tion, College uses a software Acne
from Boscosoft Technol ogi es Pvt. Ltd,
Tirupattur, Tam lnadu for financial
account keeping. As for Library, yet
anot her software fromthe sanme conpany,
the eBLIS, is in place. Over the years




the Library information from both
campuses are integrated

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumdelivery is disseninated through the handbook and cal endar
college’s official website, prospectus, comunity radi o, repeated rem nders
during norning assenbly, web |ectures, orientation programes for new students
and t hrough displays at promi nent places in the canpus. The neasures taken by
the institution for effective inplenentation of the curriculumare — Annual
Pl an, Departmental Plan, Teaching Plan, Lesson Pl an/Course Plan, Wrk Diary and
Unitization Report. During the orientation progranme the first-year students
are given the syllabus and are also explained the node of curriculumdelivery.
I nt ended obj ectives and expected outconmes are al so expl ained at the beginning
of the academ c session. Audi o-visual nethods |ike novie/docunentary screenings
are al so adapted for this purpose. In order to ensure effective curricul um
delivery and transaction, the college maintains unitization reports and work
diaries fromeach faculty. The Coll ege has an active exam nation committee
conmprising representatives fromevery departnment of the college, which fixes
t he exam nation dates. W follow the continuous internal assessnent system of
eval uation conprising nonthly tests, senester and sel ecti on exani nati ons,
attendance record and behavi oural assessnents. Al so, a report card having the
aforenmentioned fields is generated and distributed to every student. Keeping in
mnd the inportance of Extra-Curricular Activities, the college/ departnments
fix(es) its/their annual course plan including non-classroomactivities,
practical sessions, student exchange programes, field trips, internships and
probl em sol ving activities in consultation with faculty and students. For
ef fective operationalization of the curriculum the college organises
i ndustrial visits, internship programes and career fair for students. Every
departnent al so celebrates a departnental day annually to trigger the students
to learn nmore about their subjects stepping outside of the prescribed syll abus.
The Pl acement cell hel ps students in exploring the job narket in a better
manner. Students of the Conmunicative English course in the Career Oriented
Program (COP) do practice teaching. The students of Sociol ogy (Hons) course
undertake literacy programe. Students of the Conputer Science and Applications
conduct awar eness programres and conputer literacy progranmes in governnent
school s which is an added benefit towards their growh and | earning. Students
of the Travel and Tourism Managenent course under COP undertake internships and
m ni -projects. Research workshops, seninars, group discussions are regularly
held for and by the students. A fully functional conmunity radio also acts as a
liaison with external agencies and | ocal comunities. The coll ege/ departnents
mai ntain(s) its/their question banks. Keeping the tech-savvy nature of the
students in mnd, the departnments al so adm nister groups in social networking
and nessagi ng apps. The weaker students get special attention through renedi a
and extra coaching classes. The Coll ege ensures that the objectives of the
curriculum are achi eved by providing Val ue Education cl asses, creating report
cards of the students and periodically arrangi ng Parent Teacher Student
Meetings for better transparency and understandi ng. The nethods used to anal yse
the achi evenent of objectives are nonthly unitization reports, staff neetings
on a regular basis, weekly reports by the heads of the departnental neetings.
Feedback from all stakeholders are taken into consideration. Sone of the
faculty menbers were involved in the preparation of B. Voc syllabus (Retail and




Touri sm Managenent) for the University.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Tourism Tourism
and Services and Services

Ret ai | Ret ai |
Managenent Managenent
Radi o Ni |

I nternship

Dates of Duration
Introduction
01/ 07/ 2018 180
01/ 07/ 2018 180
07/ 12/ 2018 30

Skill
Development

Focus on employ
ability/entreprene

urship
Enpl oyabi | Ski |1
ity Devel opnent
Enpl oyabi | Ski ||
ity Devel opnent
Enpl oyabi | Ski |l
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc

Physi cs Honours

01/ 07/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

VA Engl i sh 01/ 07/ 2018

BA Educati on 01/ 07/ 2018

BA Engl i sh 01/ 07/ 2018

BA Ceogr aphy 01/07/ 2018

BA H story 01/ 07/ 2018

BA Mass Conmuni cation & 01/ 07/ 2018

Jour nal i sm

BA Political Science 01/ 07/ 2018

BA Psychol ogy 01/ 07/ 2018

BA Soci ol ogy 01/07/ 2018

BA Pr ogr amme 01/ 07/ 2018

BSc Mat herat i cs 01/ 07/ 2018

BSc Conmput er Sci ence 01/ 07/ 2018

BSc Physi cs 01/ 07/ 2018

BCA Conput er Application 01/ 07/ 2018

BSc Statistics (Progranmre) 01/ 07/ 2018

BCom Honour s Progranme 01/07/ 2018

BCom Pr ogr amme 01/ 07/ 2018

BBA Busi ness Adni ni stration 01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 479 63



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5394_Program_introduced_1597986652.xls

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Managenent

Val ue Education - 01/07/ 2018 757
Certificate
Val ue Education - 01/07/ 2018 584
D pl oma
Val ue Education - 01/07/ 2018 512
Advanced Di pl oma
Nat i onal Cadet Corps 01/ 07/ 2018 2
Don Bosco Techni cal 01/07/ 2018 257
Institute
| GNOU 01/ 07/ 2018 361
COP Certificate - Misic 01/07/ 2018 51
COP Di pl oma - Conputer 01/07/ 2018 8
Application
COP Di pl oma - Tourism 01/07/ 2018 22
and Travel Managenent
COP Di pl oma - Sports 01/07/ 2018 1

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Jour nal i sm Honour s

BBA Busi ness Adni ni stration 19
BA Educati on Honours 31
BA Soci ol ogy Honours 17
BA Mass Conmuni cati on and 5

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

institution at regular intervals.

The col |l ege achi eves the chall enge of converting feedback to actionable plans
by hol di ng neetings of various permanent and tenporary bodies of the
From nanagenent to staff nenber everyone at



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5394_Value_added_courses_1620301170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5394_Projects_undertaken_1620304599.xlsx

Pri nci pal

accol ades,

required,

st age.

col | ege.

per manent

its nembers.

sessi ons.

| at est devel opnents.
hi ghest concerned di vi si on.
meetings of faculty of Arts,
Sat urday respectively,
i ncl udes feedback and observations fromthe nenbers of the faculty or the Vice
as weekly updates with respect to discipline,

achi evenents and

if any. Often,
they go to anot her

al so arranges for bi-

hi nsel f,
t eachi ng- 1| earni ng chal | enges,
upcom ng sem nars and conferences and ot her issues,
i mredi at e nmeasures or suggestions are offered,
division for further
Monthly neetings with the Heads of Departnents and Student Counci
to take up the action plan of the weekly faculty neeting. The outcone
of both the neetings is then discussed with the Co-ordinators at the third

The neeting with the departnent heads is nostly concerned with
corrective nmeasures agai nst negative feedback. Upcom ng exam schedul e,

pl anni ng of various activities,
departnent teachers and students for sone particul ar
di scussion in these neetings.
in order to be submitted to the next
mont hly neeting with the faculty nenbers,
hel d during the past

attendance i ssues,

beneficiari es.
Coor di nati on Counci

decide on future strategies.
output is then finally taken up in the GBM once a year
body of the college with the principal,
coordi nators of the college and the senior nost teachers of the institution, as
The meeting chiefly focuses on the feedback and achi evenents of

the college during the past year and fornulates future possibilities for growth
the m ssion and vision of the college,
as it charts a direction for

and devel opnent .
meeting occupies a centra

as wel |

Meet i ngs,

Keeping in m nd,

co-curricul ar

di scussi on.

The feedback,

posi tion,

| eve

activities,

if not,
The Vice Principal

various | evels are engaged to collect feedback from stakehol ders,
The feedback and information are then passed onto the
The col |l ege maintains mnutes of the weekly
Sci ence and Conmmer ce,
by the Vice Principal

hel d Thur sday,
of the campus,

i nform ng the

Fri day,

separately. This

menbers, if

gui delines for the

occasion is also part of
suggestions and advice are archived
of meeting. The coll ege hol ds

where m nutes of al
nonth are presented. This neeting serves as a platformto
exchange feedback across the different departnents of the college,
strengt hen every facet of the establishnent.
faculty nmenbers is convened by the Principal
understand the various challenges and to maintain clarity between the
The coll ege al so nmai ntai ns Core Counci

t he neetings

in order to

The nmonthly nmeeting with the
and the College Rector in order to

Meeti ng and Col | ege
whi ch are the pernmanent bodi es of the college,
whi ch i nclude nenbers fromthe nanagenent and sone senior teachers of the
The minutes of the previous nmeetings are presented,
to advance the fluidity and functionality of the adm nistration.
al so discuss the feedback obtai ned at various stakehol ders of the college and
These neetings are organi zed thrice a year and the

and neasures taken
These neeti ngs

The GBMis again a

menbers from the managenent,

this
upcom ng

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 110 175 50
Honour s
BA Educati on 40 20 20
Honour s
BA Political 80 119 57
Sci ence Honours
BA Soci ol ogy 80 72 51
Honour s




BA Hi story 55 44 44
Honour s
BA Mass 30 39 27
Conmmuni cati on
and Journalism
Honour s
BA Geogr aphy 30 54 21
Honour s
BA Psychol ogy 40 28 23
Honour s
BCom Honour s 170 268 114
Pr ogr amme
BBA Busi ness 50 101 48
Admi ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1853 11 107 2 1

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
93 57 18 22 7 21

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of the students in Salesian College is part of its fundamental approach in catering to the diverse needs
of the students especially due to their heterogeneous backgrounds. It functions by understanding their
backgrounds so as to bring out the hidden potential qualities of the students. The institution aims at imparting to
its students a sound and value laden educational support system. Every student is assigned to a faculty member
who acts as his/her mentor accompanying him/her during the entire period of study in the college. The mentoring
system, preventive in nature and in keeping with the Salesian system of Education, functions at two different
levels: the individual and the group. It caters to the student’s holistic development. The mentoring structure aims
to build a sound and reliable student-mentor relationship by enhancing the contact hours and the student’s
academic performances and college regularity. For the said purpose, the institution through the primary vigilance
of the Vice-Principals assigns faculty members. They faculty members are assigned to particular semesters with
minimum strength of 10-20 students which in most cases might increase depending upon the total intake of
students per course. The mentoring session is conducted weekly or biweekly for which special time is scheduled.
This particular model aims at catering to the student needs with issues relating to goal orientation, professional,
psychological and academic requirements. Hence, it targets in providing a tremendous and reliable assistance in
maintaining a strong interrelationship between the management and the fellow students. Moreover, the approach



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5394_Demand_ratio_1620304407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5394_ict_tools_1600071897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5394_e_resource_1600490476.xlsx

enables the mentors to serve as the role models. As a result they provide inspiration for the students ensuring
that the mentees engage through voluntary participation, and thereby acknowledge the relevance for the
existence of such a constructive and crucial model of Mentoring. The process of mentoring is viewed as an
individualized form of counselling and guidance activity. For the said purpose, the college has, in order to make
the process more concrete, transparent and systematic, identified the mentors and provides a methodical action
plan. The teacher responsible for the mentoring collects the information from the concerned mentees making
sure that the data is kept in the form of proper log books. The cases are most probably discussed with the
concerned teachers or the head of the departments for a proper review. In matters of grave concerns, the issues
are handed over to the higher authority. These issues are taken up in consultation with the mentors and the
department may also approach the guardians/parents. The system makes sure that the guardians/parents are
constantly informed and the students are constantly reviewed. Apart from the faculty, the institution’s higher
authority takes into its fold the responsibility of catering to the academic and more importantly the student’s
behavioural progress. College counselling cell headed by qualified and experienced persons in Fr. Dr. Mathew
Pulingathil (SDB) and Fr. Dr. James Molekunnel (SDB) have been earnestly and diligently handling the issues
concerning not only the students but also matters concerning the welfare and well-being of its faculty members.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1853 110 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

31 31 Nill 31 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Cher ut hot t upur am Di rector Conmuni ty Radio
Paul Awar d
2019 Samr Chettri Di rector Conmunity Radio
Awar d
2018 Dr. Janes Associ at e Counsel I'ing Award
Mol ekunnel Pr of essor
2018 Manor esh Thapa Assi st ant Conmuni ty Service
Pr of essor Awar d
2019 Cher ut hot t upur am Di rector Mayako Kosel i
Paul
2019 Dr. Janes Associ at e Counsel I i ng Award
Mol ekunnel Pr of essor
2018 Fr. (Prof.) Pri nci pal I nstitutional
Ceorge Thadat hi | Recognition for
Radi o Station
(Radi o Sal esi an
90.8 FM
2018 Fr. (Prof.) Pri nci pal I nstitutional
Ceorge Thadat hi | Recognition for
Sal esi anTV ( YouTube
Channel )




I nstitutional
Recognition for
Transl ation Centre

2018 Fr. (Prof.)
CGeorge Thadat hi |

Pri nci pal

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA MT'VH Part - | 30/ 05/ 2018 20/ 08/ 2018
BCom CVBSH Part - | 30/ 05/ 2018 20/ 08/ 2018
BCom SOCH Part - | 30/ 05/ 2018 20/ 08/ 2018
BCom PSYH Part - | 30/ 05/ 2018 20/ 08/ 2018
BA PLSH Part - | 30/ 05/ 2018 20/ 08/ 2018
BA MCIH Part - | 30/ 05/ 2018 20/ 08/ 2018
BA HI SH Part - | 30/ 05/ 2018 20/ 08/ 2018
BA GECH Part - | 30/ 05/ 2018 20/ 08/ 2018
BA ENGH Part - | 30/ 05/ 2018 20/ 08/ 2018
BA EDCH Part - | 30/ 05/ 2018 20/ 08/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In the session 2018 - 2019 the University of North Bengal, under which the
institution is affiliated, introduced the Choice Based Credit System (CBCS) at
t he undergraduate level. This resulted in an overhaul in the teaching-Iearning

and eval uation pattern of the college fromthe annual systemto that of the
senester thereby, bringing about changes in the continuous internal eval uation
systemat the institutional level. The various reforns initiated on continuous

internal evaluation (CIE) systemat the institutional level in the session

2018-19 are as follows: ¢ Post Selection Aptitude Test (PSAT) to assess the
aptitude of the students in the honours subject. These tests are held within a

month of the enrol nent of the students to the college. ¢ Selection Tests are
hel d before the university senester exans to famliarise the students with the
university pattern of exam nation. The sel ected students and all owed to appear
for the university exans on the basis of their performance in this test. ¢ The
students are also required to submt assignnents, present papers, participate
in group discussions, take class tests and engage in various fornms of
assessnent techni ques as decided by the faculty/ departnent as a part of the

Conti nuous Internal Assessment (ClA) requirenent of the University. e« The
continuous internal evaluation nechanismof the college not only assesses the
academ c aspect of the students but al so assesses the personality devel opnent
of the students. The various aspects of students’ personality like regularity

and punctuality, participation, |eadership and organizing skills, social
concern, peer and faculty engagenent, comunication skills, creativity,
application to study, and overall canpus culture are observed and assessed
t hrough the course of interaction between the faculty and students both inside
and outside the classroom According to their performance, the students are
graded on a six-point scale ranging within A-excellent, B-very good, C-good, D
fair, E-satisfactory, and F-not satisfactory. The regularity and punctuality



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5394_Honours_recieved_1620303235.xlsx
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aspect of the students are recorded and nai ntained by a twofold techni que. The
bi onetric systemat the entrance of the college records the entry and exit of
the students to and fromthe college. Along with this the teachers maintain a
separate attendance register for each subject and paper. ¢ The coll ege
mai ntains all the records of the continuous internal evaluation of all the
students in the college ERP which is available through the college website with
access for all to see on student portal. ¢ The internal assessnent system of
the college is transparent as all the corrected answer scripts and assignnents
are presented to the students. The involvenent of parents in the education of
their wards is also taken into consideration as a copy of the interna
assessnent mark sheet which contains a record of all the performances of their
ward in academi cs, personality assessnment, and attendance record is sent to the
parents of the students. If there are any doubts or clarifications needed by
the students or parents on the internal assessment given to the students, the
coll ege and the teachers are open to review and address them

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

A Handbook and Cal endar Conmittee for Sal esian Coll ege Sonada and its Siliguri
Canpus was constituted in order to fornmulate the dates for various acadenic and
co-curricular activities. Internal evaluations such as selection to the
senmester exam nation for both theory and practical exam nations were fixed by
carefully chal king out the teaching schedules, class tests and assi gnnent
di stributions keeping in mnd that anple tine was given to the faculty nenbers
to conplete the specified syllabus for the senester. Careful planning was al so
very inportant in order to chalk out tinme tables for co-curricular activities
such as Exsurge, Innovision, Ethnic Day, Savour Faire, and other speci al
events. The intra and inter college fests respectively as well as annua
Col I ege Sports and Ganmes Conpetition the college organi ses, feature in the
Col | ege’ s annual cal endar after careful planning so that these inportant
occasi ons do not hanper the academc tenor. It is done to provide anple scope
so that the sanme could be effectively organi sed and the students could gain
maxi mum benefits fromall of them by having a greater choice. Wth reference to
the conduct of Examination, each and every date for Sel ecti on Exam nations,
dates for subm ssion of nmonthly Continuous Internal Assessnents (ClA), daily
attendance of the students are neticul ously planned, |aid down and accessed
through an online Enterprise Resource Planning (ERP) systemthat has been
devel oped in-house by faculty nmenbers of the Departnent of Conputer Science and
Application. The Handbook and Cal endar Conmmittee does not disperse after the
publication of the College Handbook and Cal endar but continue to maintain close
link with the faculty nmenbers as well as the managenent and support staff
trying to ascertain the efficacy of the cal endar thus continuously taking input
formthem and inproving upon it so that all the academic as well as co-
curricular activities are undertaken with precision and harnony. The Handbook
and Cal endar Committee calls for common neeting with different departnents and
their suggestions are sought. At |east two events per each departnent are
desired for a senmester and these are evenly spaced and allocated in the
cal endar segnent. The neetings of Governing Body, Internal Quality Assurance
Cell, Deanery and Faculty, Finance, Construction and Purchase Committee are
schedul ed in the handbook and cal endar. Fee paynent due dates are nentioned.
St andard operational procedures for exans, code of conduct, canpus culture,
rol e of student council/class representatives and coll ege’ s expectations from
the parents are laid out in the handbook and cal endar. The progranme |aid out
in the Handbook and Cal endar is flexible enough to get changed wi th proper
information to the conmittee nenbers in the event of exigencies and energency
to suit the requirenents of the students on the whole. It is truly, the
di i gence of the work done by the Handbook and-Cal endar Committee under the
supervi sion of the Principal and Vice Principals of the respective canpuses and




nmoni tored continuously by the I QAC through the effective ERP systemin the
campuses that act as the backbone to the structural perfection visible in the
snmoot h and harnoni ous functioning of Sal esian Col | ege.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sal esi ancol | ege. ac. i n/ prograns/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
EDCH BA Educati on 29 27 93
Honour s
ENGH BA Engl i sh 65 65 100
Honour s
H STH BA Hi story 14 14 100
Honour s
PLSH BA Political 40 36 90
Sci ence
Honour s
SOCH BA Soci ol ogy 17 17 100
Honour s
BBA BBA Busi ness A 20 20 100
dmnistratio
n
BCA BCA Conmput er 11 10 91
Application
ACNH BCom 48 47 98
Account ancy
Honour s
MNAH BCom Managenent 18 18 100
Honour s
FlI NH BCom Fi nance 18 15 83
Honour s
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 1Fufgr UAW i QOuZ2ChzbNR6JBVM)E-
hgla/ vi ew?usp=shari ng

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



https://salesiancollege.ac.in/programs/
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agency sanctioned during the year
Any O her 2 Sal esi an 318100 318100
(Specify) Col | ege
| ndustry 365 Bharti Airtel 160000 160000
sponsor ed Limted
Proj ects
I nt ernati onal 1080 UK- DST 1050000 500000
Proj ects
Maj or 365 Uni ted Board 629184 229184
Proj ects

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

TI ST (Trends In Science Mat hemat i cs 27/ 02/ 2019
And Technol ogy) Day - 1
TI ST (Trends In Science Physi cs 27/ 02/ 2019
And Technol ogy) Day - 1
TIST (Trends In Science Conmput er Sci ence 27/ 02/ 2019
And Technol ogy) Day - 1
TIST (Trends I n Science Statistics 27/ 02/ 2019
And Technol ogy) Day - 1
TIST (Trends I n Science Conput er Sci ence 28/ 02/ 2019
And Technol ogy) Day - 2
TI ST (Trends In Science Physi cs 28/ 02/ 2019
And Technol ogy) Day - 2
TI ST (Trends In Science Statistics 28/ 02/ 2019
And Technol ogy) Day - 2
TI ST (Trends In Science Mat hemat i cs 28/ 02/ 2019
And Technol ogy) Day - 2

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Resear ch Bi pul Chhetri Sal esi an 31/ 01/ 2019 Resear ch
Paper Research Centre Schol ar

(SRC)
Leadership Bi kash DBDCC / EC 31/ 01/ 2019 Student s
( SCS) Agar wal Kol kat a
Leadership Vai bhav DBDOC / EC 31/ 01/ 2019 St udent s
( SCSC) Agar wal Kol kat a
Best Ment or Rachel DBDOC / EC 31/ 01/ 2019 Teachers
of the Year Salomt Sitling Kol kat a
(SCSO)
Conmuni ty Terence DBHEI ( Don 18/ 03/ 2019 Teachers
Service Mukhi a Bosco Hi gher
Educati on,
I ndi a)



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5394_Research_Fund_1620305060.xlsx

I N- HOUSE ERP Dhi rodat t a I US (Sal esi an 24/ 04/ 2019 Teachers
Devel opnent Subba Uni versity
I nstitutions,
I ndi a)
DG NCC Lt. Risha NCC O ficers 17/ 12/ 2018 Teachers
Pl aque, Chettri Trai ni ng
Commanders Col d Acadeny
Medal and
Certificate of
Merit
Best Ment or Sradha DBDOC / EC 31/ 01/ 2019 Teachers
of the Year Pr adhan Kol kat a
(SCS)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Sal esi an I N- HOUSE Verein zur Sal esi an Power 31/ 05/ 2019
Resear ch Power Hilfe far Hydel generation
Centre generation Ki nder der Pr oj ect
Dritten
Wl t
Schwei nfurt
e. V.
Sal esi an Radi o Sal esi an 90.8 FM Trai ni ng 01/07/ 2018
Communi ty Sal esi an M ssi on Voi ce of the and
Radi o of fice, Hlls I nt ernship
Madri d, of RIJs,
Spai n Comuni ty
servi ce
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
3 7 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Not Applicabl e

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Physi cs 1 1.89
I nt ernati onal Envi r onnent al 6 0. 49
Sci ence
I nt er nati onal Political Science 1 0. 08

View File
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3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent 5
Physi cs 1
Political Science 1
English / Mass Conmuni cation and 1
Journalism/ Phil osophy
Engl i sh 1
Mat herat i cs 2
Phi | osophy 9

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

and naki ng
up of Iland

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sear ch A 2019 0 EPL, 125 Nill
for the Si ddharth LETTERS (2019)
23/ 2 Rai JOURNAL 52001
i sometric EXPLORI NG
state in THE
125re FRONTI ERS
OF PHYSI CS
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The Sanmar 2019 5 5 Nat ur e
Scal es Thapa Scientific Publ i shi ng
Project: a Dat a Group
Cross-
nati onal
dat aset on
the interp
retation
of thermal
confort
scal es
Tr opi cal Bi kash Asi an 2018 1 94
ity and Sar ma Ethnicity Rout | edge
wi | dness: Tayl or
experienti Franci s
al travel Group
witing
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and peopl e
in
ni neteent h
century
Assam

Adapti ve
Ther mal
Confort in
residentia
I
bui | di ngs
of north
east
| ndi a-
Ef f ect of
di fference
in
el evation

Samar
Thapa

Bui | di ng
Si mul ati on

2018

12

Tsi nghua
Uni versity
Press

Ther mal
confort in
t he
natural ly
ventil at ed
of fice
bui | di ngs
in cold
and cl oudy
climte of
Darj eel i ng
, India -
an
adaptive
approach

Samar
Thapa

Ener gy
and
Bui | di ngs

2018

19

El sevi er

Adapti ve
Ther mal
Confort in
di fferent
bui | di ngs
of
Darj eel i ng
Hills in
eastern
| ndi a-
Ef f ect of
di fference
in
el evation

Sanmar
Thapa

Ener gy
and
Bui | di ngs

2018

10

El sevi er

I nsi ghts
into the
t her mal
confort of
di fferent
natural ly
ventil at ed
bui | di ngs
of

Samar
Thapa

Ener gy
and
Bui | di ngs

2019

El sevi er




Darj eel i ng
Hlls in
eastern
I ndia -
Ef fect of
gender,
age and

BM

Ther mal
Confort in
hi gh
al titude
H mal ayan
residentia
| houses
in Darjeel
ing, India
- an
adaptive
approach

Samar
Thapa

| ndoor
and Built
Envi r onnmen
t

2019

2 SAGE Pub
lications

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

1

9

1

Present ed
papers

Nill

Nill

Resour ce
persons

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

besi de the Nazerath

activities activities
Road Saf ety Sal esi an Col | ege 1 25
Siliguri Canpus/ 16
Bengal Bn NCC
Envi ronnent al Sal esi an Col | ege 1 30
Conservati on Siliguri Canpus/ 16
Bengal Bn NCC
Tree Plantation Sal esi an Col | ege 1 22
Drive Siliguri Canpus/ 16
Bengal Bn NCC
NSS Annual Canp Thapa Dhura, 3 15
Sonada
Dunpi ng Yard Dunpi ng Area Near 1 25
| nspecti on the water tank
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Bl ock

Siliguri Canpus /
Mayur Al um ni um
Industries Ltd. in
Mat i gar a.

Al DS Day Khol achand Fapri 1 22
Primary School,
Fapri
[ ndustrial Visit Sal esi an Col | ege 1 22

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
St udent Best DB DBYA (Don Bosco 1371
Counsel l'i ng Counsel | or Yout h Ani mati on,
Kol kat a)
Educat i on of Soci al Qutreach Al ACHE (Al India 100
Di sadvant aged Recognition Associ ation for
Adol escent s Christian Hi gher
Educat i on)
RJ Training Radi o Pronotion Mass 10
Recogni tion Communi cati on
Depart nent, ADBU
(Assam Don Bosco
Uni versity)
Bl ood Donati on Certificate of Bl ood Pl us, 100
Recogni tion Siliguri
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender |ssue Wnen's Cel |/ Sensitivity 3 80
Uni ted Board and Equality
Gender |ssue Wnen's Cell Wor kshop on 3 85
/ United Board Wnen Heal th
HongKong and Hygi ene and
Ai ds
Gender |ssue Wnen's Cell Life Skill 3 75
/ United Board |and Personality
HongKong Devel opnent
Gender |ssue Sal esi an One Billion 3 55
Col | ege Ri si ng
Wren' s’ Cel |
Swachh Bhar at Conput er Swachh 3 8
Sci ence Depart ment
Application Abhi yan
Depar t ment
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Swachh Bhar at Sal esi an Swachh Bhar at 1 40
Col | ege
Siliguri
Canpus/ 16
Bengal Bn NCC
Swachh Bhar at NSS Swacchat a 1 31
Pakwada
Bl ood NSS Bl ood 1 15
Donati on Canp Donati on Canmp
View File
3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

St udents of NMSW
from Xavi er
Uni versity Kol kat a

Kol kat a

Duration
St udent and Faculty and Sal esi an Col | ege 1
Facul ty Exchange student s of Siliguri Canpus
Sal esi an Col | ege
Siliguri Canpus
Conf erence Fr. (Prof.) Uni t ed Board, 6
Geor ge Abraham HongKong
Thadat hil, SDB
St udent and Faculty and Xavi er University 1
Facul ty Exchange

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship A Study On Cosnos 08/ 02/ 2019 08/ 03/ 2019 \Y/ g
Cust oner Mal |, Big Ani ruddha
Pr ef erences Bazaar, Guha
O Denim Siliguri
Jeans: Lee
Cooper,
Buf fal o, DJC
I nternship A Study on Bi g Bazar 08/ 02/ 2019 08/ 03/ 2019 Ms. Anjeli
t he | npact Siliguri Ki pj en
O Visual M
r chandi si ng
On Consuner
Buyi ng
Behavi our
I nternship A Study of Royal 15/ 01/ 2019 20/ 02/ 2019 M.
i npact of Sar ovar Kritika
enpl oyee Porti co, Pradhan



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5394_Students_in_extension_1620309291.xls
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retention Siliguri
strategies
on enpl oyee
not i vati on
on the basis
of age and
gender
I nternship A Study on Bi g Bazar 08/ 02/ 2019 06/ 03/ 2019 M. Kunal
i npact of Siliguri Agar wal
sal es
pronotion on
consurmer
I nternship Consurer Vega 06/ 01/ 2019 03/ 03/ 2019 M. John
buyi ng Crcle Mall, Loui s
behavi our Siliguri
Study Trip Study Trip T 29/ 12/ 2018 06/ 01/ 2019 Depart ment
Guwahat i of
Mat hemat i cs
Don Bosco 09/ 08/ 2018 11/ 08/ 2018 Depart nent
Educat i onal Educat i onal I nstitution of
Trip Trip Assam Managenent
St udi es
Nat i onal 04/ 12/ 2018 06/ 12/ 2018 Depart ment
Educat i onal Educational |Institute of of English
Trip Trip Arts in
Thi npu
Wor kshop Wor kshop Conf eder at 07/ 08/ 2018 07/ 08/ 2018 Dept. of
on Voi ce of i on of Mass Conmuni
Young I ndi an cation and
I ndi ans I ndustry Journal i sm
Open and Teachi ng | GNQU 01/ 07/ 2018 30/ 06/ 2019 Facul ty
Di st ance Lear ni ng (Indira and Support
Lear ni ng Gandhi St af f
Nat i onal
Open
Uni versity)
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I nt ernati onal 01/ 09/ 2018 I ndo UK RD 2
Institute of proj ect,
I nf ormati on Resi dent i al
Technol ogy Bui | di ng Ener gy
Hyder abad Denmand Reduction in
Gacgi bow i, I ndi a ( RESI DE)
Hyder abad
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5394_Linkages_1620319178.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5394_MoU_1620310593.xls

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

21502649 15807255

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass rooms Newl y Added
Cl ass roons Exi sting
Canpus Area Exi sting

Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
(E-BLI'S) Ful l'y 2.0 2004

El ectroni ¢ Bosco
Li brary I nformation

System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 39995 23997000 1805 443224 41800 24440224
Books
Jour nal s 38 112149 3 7500 41 119649
e- 12 37655 3 7500 15 45155
Journal s
200 6000 10 6000 210 12000
Ref erence
Books
e- Books 250 219 624 438 874 657
Di gital 5 276102 Nl Ni Tl 5 276102
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5394_augmentation_details_1620311221.xls

CD & 274 54800 44 8800 318 63600
Vi deo
Li brary 2 58250 2 20000 4 78250
Aut omat i on
O hers(s 113 266075 15 42758 128 308833
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Cher ut hot t upur am
Paul

Ensure Your Vote
O ficial

YouTube (https://
yout u. be/ gl bMD75Yk7
A)

25/ 03/ 2019

Cher ut hot t upur am
Paul

Radi o Dr ama
“MTIN " produced
by Radi o Sagar mat ha
(Tot al
Epi sodes/ Audi os :
118)

Radi o Sal esi an
90.8 FM

02/ 07/ 2018

Cher ut hot t upur am

English Weekly

Radi o Sal esi an

09/ 07/ 2018

Engi neeri ng

Power Poi nt

Paul Show “I RL” (Tot al 90.8 FM

Seasons : 07, Total
Epi sodes : 42)

Abhijit Dey Data Structure M crosof t 12/ 07/ 2018
using C Power Poi nt

Abhijit Dey Dat a M crosof t 20/ 07/ 2018
Conmruni cati on And Power Poi nt
Conput er Net wor ki ng

Ni khi | Pradhan JAVA Programm ng M crosoft Word 16/ 03/ 2019

Subhajit Bose Sof t war e M crosoft 27/ 07/ 2018

Tanoy Bhadra

I ntroduction To
Conputers

M crosoft Wrd

04/ 09/ 2018

Sum na Chetri

Et hni ¢ Day
Cel ebration At
Sal esi an Col | ege
Sonada

YouTube (https://
yout u. be/ cRf 9gj f -
FbA)

21/ 11/ 2018

Manor esh Thapa

Bl ood Donati on

YouTube (https://

21/ 11/ 2018

Canp 2018 yout u. be/j ggV-
grl kCe)
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/Library/5394_Library_1620311766.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5394_e-content_by_teachers_1620312444.xls

Exi stin 105 7 98 4 2 26 10 35 2
g

Added 13 2 11 2 2 10 2 35 2

Tot al 118 9 109 6 4 36 12 70 4

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

35 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

SALESI AN TELEVI SI ON
https://ww. yout ube. coml channel /UCQO jj N
eqOi gi d8-f A3l XVi

RADI O SALESI AN
https://ww. f acebook. coni r adi osal esi an/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
903481 898616 12316336 3460895

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Sal esi an Col | ege Mai ntenance Policy for the physical resources like |and,
field, gardens, forest, buildings and equi pnent are supervi sed and managed by
the college Bursar. He is assisted in the process by the finance, construction
and purchase conmttees. The Individual and departnental requests for capital

investnents are ordinarily seen to by the Bursar and if above the set limt
deci ded through the coll ege coordination comrittee and reported to the
Governing Body of the college. The major capital investnents in buildings are
estimated and the budget proposal is submtted to and approved by the Governing
body and forwarded to the founder body. Al constructions are done through the
processes of building plan approval at the |ocal governnment |evel as per
processes prevalent in the concerned Panchayat/ corporation. Maintenance of
Physical Facilities are seen to by the Bursar with a team of nenbers who
nmoni tor the mai ntenance and cl eanliness of the buildings, classroons, |abs,
furniture, campus ground, sports facilities, staff |ounge, cafeteria and hostel
bui |l di ngs. Transport facilities are nonitored and nai ntai ned by the Bursar and
his support staff. Annual maintenance of all vehicles is done pronptly at the
end of the academ c year. Maintenance of C assroons, Furniture and Sem nar
Hal I s and Auditorium Cl assroons with furniture and teaching aids are maintai ned
by the respective bl ock staff and attendants and supervi sed by the respective
supervisor. Sem nar halls and auditorium are under the purview of the
supervisors and the college electrician the cleanliness is taken care of by the
housekeeping team Effective utilisation of seminar halls and auditoria for
organi si ng academ ¢ neetings, sem nars, conferences and cultural events is
made. For accessing the facilities, the organising faculty/staff nenber submts
an application to the supervisor, through HOD and Dean and the date of the
event is registered and the halls are accessed on a priority basis. Mintenance



https://www.youtube.com/channel/UCOjjjNeq0igid8-fA3IXViQ
https://www.youtube.com/channel/UCOjjjNeq0igid8-fA3IXViQ
https://www.facebook.com/radiosalesian/

and Library and Library Resources The library staff is clearly instructed in
the care and handling of l|ibrary docunents, particularly during processing,
shel ving and conveyance of docunents. Bound volunes are not to be sorted out
fromtheir fore-edges, as this process weakens the binding. Shelves should not
be fully packed. A too-full shelf can crack spines and cause damage when a
reader tries to renopve a volunme. Huge volunes need to be kept flat. Dust should
not be allowed to deposit on the docunents because the collection of dust
causes staining of documents and pronote chem cal and bi ol ogi cal probl ens.
Cl eani ng and usi ng vacuum shoul d be done regularly and carefully. Magnetic
di scs or docunents containing disc(s) should not be kept open or near any
magnetic or electric equipnent, i.e. tape recorders, air-conditioners, etc.
Such materials should be kept in a dust-free, tenperature and hum dity-
controll ed room Proper pest managenent is done to nminimze the problens caused
by insects. Borax or conmon salt is used to prevent cockroaches. Sodi um
fluoride is applied to bound volunes to save themfrom silverfishes. Spread of
kerosene oil, DDT or ganmaexi ne powder over the affected area can hel p renove
termtes or white ants besi des proper cleaning and fum gati on.

https://salesiancollege.ac.in/policies/sc-maintenance-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 1. Don Bosco 40 453890

frominstitution |Devel opnent Society

(DBDOC), 2. Fee
concessi on

Fi nanci al Support
from Gt her Sources

a) Nati onal 1. Post Metric 84 570600
Schol ar shi p, 2.
Tal ent Support
Program 3. SVMCH
Program

b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sui ci de 15/ 09/ 2018 30 Depart nment of
Preventi on Wek Psychol ogy
(Day 7)
Sui ci de 13/ 09/ 2018 30 Depart ment of
Preventi on Wek Psychol ogy
(Day 5)
Sui ci de 12/ 09/ 2018 30 Depart ment of
Preventi on Wek Psychol ogy
(Day 4)
Sui ci de 11/09/ 2018 30 Depart nment of
Preventi on Wek Psychol ogy



https://salesiancollege.ac.in/policies/sc-maintenance-policy/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5394_Scholarships_1620312629.xls

(Day 3)
Sui ci de 10/ 09/ 2018 30 Depart nment of
Prevention Wek Psychol ogy
(Day 2)
Sui ci de 09/ 09/ 2018 30 Depart nment of
Preventi on Wek Psychol ogy
(Day 1)
Renedi al Coachi ng 25/ 08/ 2018 60 1. Dr. Tushar
- Wor kshop on Si ngh, Asst.
Behavi oural Skills Pr of essor,
for Effecting Depart nment of
Li ving (Day 3) Psychol ogy (BHU),
2. Departnent of
Psychol ogy,
Sal esi an Col | ege
Renedi al Coachi ng 24/ 08/ 2018 60 1. Dr. Tushar
- Wirkshop on Si ngh, Asst.
Behavi oural Skills Pr of essor,
for Effecting Depart ment of
Li ving (Day 2) Psychol ogy (BHU),
2. Departnent of
Psychol ogy,
Sal esi an Col | ege
Renedi al Coachi ng 23/ 08/ 2018 60 1. Dr. Tushar
- Wor kshop on Si ngh, Asst.
Behavi oural Skills Pr of essor,
for Effecting Depart nment of
Li ving (Day 1) Psychol ogy (BHU),
2. Departnent of
Psychol ogy,
Sal esi an Col | ege
Sui ci de 14/ 09/ 2018 30 Depart nment of
Preventi on Wek Psychol ogy
(Day 6)
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 C. E P 25 35 14 9
(Conpetitive
Exam
Prepar ati on)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5394_Development_Schemes_1620312920.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5394_Guidance_1620313152.xls

5 5 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
d obal 97 Ni |l TATA 1 1
Reach Consul t ancy
Servi ces
Limted
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BBA BBA Siliguri VBA
institute of
Technol ogy
2019 1 BBA BBA G BS VBA
2018 1 BA Honours Educati on Presi dency School of
Uni versity, Managenent
Bengal uru
2018 2 BA Honours Educat i on Sal esi an M A
Col | ege, Educati on
Siliguri
2018 3 BA Honours Engli sh Sal esi an M A
Col | ege, Engli sh
Siliguri
2019 3 BA Honours Engl i sh Sal esi an M A
Col | ege, Engl i sh
Siliguri
2019 1 BA Honours Engl i sh Nort h M A
Bengal Engl i sh
Uni versity
2018 1 BA Honours Mass Conmmu Nat i onal M A
ni cati on and [l nstitute of | Social Work
Journalism | Technol ogy,
Dur gapur
2018 1 BA Honours Mass Conmu RD SH M A Medi a
ni cati on and Nat i onal
Journalism | Coll ege SWA
Sci ence
Col | ege
2019 1 BA Honours Political Si kki m M A
Sci ence Uni versity Political
Sci ence
View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5394_Placement_1620313282.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5394_Progression_1620313891.xls

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 4
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NNOVI SI ON I nter-Coll ege 3000
TAVERNA TROPHY I nter-Coll ege 200
| NSCAPE I nter-Coll ege 1000
TECHNOKRAT I nter-Coll ege 1000
CALI BRE I ntra-Coll ege 200
CONCSCENZA I ntra-Col |l ege 400
EXSURGE I ntra-Col |l ege 1400
SAVA R FAI RE I ntra-Coll ege 1000
ETHNI C DAY I ntra-Col | ege 1400
HAY FEVER I ntra-Col | ege 200

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018 1st
Nort h East
| ndi a
Kar at e Do
Chanpi onsh

ip

Nat i onal

1

Nill

SL201804
00401103

VID T
TAVANG

2018 Mayor
Cup 2018 -
5th Intern
ati onal
Karat e Cha
nmpi onshi p
Nepal

| nt er nat
i onal

Nill

SL201804
00401103

VID T
TAVANG

2019 Vst
Bengal
State
Level

Ki ckboxi ng

Chanpi onsh

ip

Nat i onal

Nill

0287

SUNNY
THAPA

View File



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5394_Qualifying_1620314033.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5394_Activities_Organised_1620314284.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5394_awards_in_activities_1620314575.xls

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student council is a body of students to pronote equality in student life
within and outside the college. It is a denocratic support systemfor holistic
devel opnent of the students and will work in consonance with the respective
departnents, clubs, groups of the college with their faculty support. The
student council wll report to and function with the general supervision of the
Principal or his nom nee. The student council consists of the Cass
Representatives, clubs and group | eaders. The president, vice president,
secretary, joint secretary, treasurer and joint treasurer are the core nenbers
of the student council and are elected from anong the Cl ass Representative,

club and group | eaders. The eligibility criteria are based on the overal
performance of the students in the previous academ c years. The President is
el ected fromanong all the | eaders. The role of the Student Council President
is to represent the Student Body and to organi se weekly neetings and supervise
the functioning of the elected student body officers. Along with the ot her
nmenbers, he/she will naintain student body files, keep record of student
activities and assist the College Managenent in organising various functions. A
Cl ass Representative (CR) for each class will be nom nated and el ected at the
begi nning of the year. The purpose of the Student Council is to give students
an opportunity to devel op | eadership skills by organising and carrying out
various college activities and projects. Their role is to officially represent
the students and be the voice of the student body. The CR will assist the Vice
Princi pal, Deans, Canpus Co-ordinators and the HoDs in their relations with
classmates. In matters regarding the collection and returning of daily
attendance registers, witten assignnents and notes. They will also help in
mai ntaining the tone and discipline of the college. Their fellow students wl|
give themthe respect and obedi ence due to themand strive to help in
fulfilling their duties. In order to enpower students and enhance their
opportunities for interaction across departnents all students will join a Cub
and participate actively in pronoting a vibrant canpus |ife. The student
council is entrusted with maintaining order and pronoting active cooperation
anong all nenbers of the college conmunity. They identify, assess, evaluate and
suggest the student perspectives in the devel opnment of Arts and Culture, Sports
and Ganes and other co-curricular activities. One of their inportant objectives
is to inculcate anong the students the Vision and M ssion of the college. They
al so suggest nethods of inproving student life through proper conduct and
discipline. The CRs encourage and initiate inter departnental projects and
support and pronote different clubs and groups. The student council has regul ar
nmeetings to prepare different agendas and al so to supervise the tasks of the
counci| nenbers. The Principal may di ssolve an unsatisfactory and inefficient
student council or change Individual office bearers who do not conformto the
college rules or in any way prove unworthy of the office they hold. There was
no such intervention, nor the need for the same, during the year.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Sal esian Col |l ege Sonada and Siliguri Canpus have vibrant Al ummi
Associations. It is registered with the Don Bosco Alumi, India and al so

regi stered under West Bengal Societies Registration Act (FI. 1LI-66557 of

2009- 10 dated 31 Decenmber 2009). The Siliguri wing of the Association was
fornmed on 25th August, 2015 with an aim of working for the society. Presently
there are many regi stered nenbers fromthe first batch of 2011 to 2019 and the
nunmber is growi ng gradually. The Association is very new but since the
foundation ,the young and energetic nenbers are very nmuch devoted to the soci al




work and are full of enthusiasm The college has an active al umi association
fornmed out of the relationship between the alumi and the managenment to help
the institution in its ongoing devel opnental efforts. The alumi cell was
established with an aimto create a network with the alumi through various
activities conducted by the college and interact with the alumi at various
foruns and al ways mmi ntain an updated database of the alummi. The invol venent
of alummi in supporting and providing contributions voluntarily to the coll ege
is inportant for naintaining and expandi ng the coll ege. The associ ation hel ps
in raising funds to various activities and projects of the college. In the
sessi on 2015-2017, rupees sixty thousand were contributed by the al umi

associ ation for conducting various programes as orange the world, gift of
smle for the underprivil eged students, blood donation canp, sponsors for
commerce fest. About rupees twenty-eight thousand five hundred was donated by
ex-students fromthe Sonada canpus. In the year 2014-2015 about four |akhs was
contributed fromthe alumi and individuals of the college. In the year

2015- 2016 about six | akhs was given as a donation to the college. In the year
2016- 2017 about rupees six lakhs fifty thousand was contributed to the coll ege
and |lastly in the year 2017-2018 about rupees six |akhs forty eight thousand
was provided to the college. In the year 2018- 19 , about one |l akh fifty four
t housand and five hundred was contributed to the college. Regul ar neetings of
the alumi are held at different chapters situated across the gl obe and the
ongoi ng activities and future plans of the association are discussed at |ength.
The association has al so organi zed different events as part of the social
outreach progranme |ike free dental checkups and charity programme “Gfts of
Smile” for the street children of the city. W al so have organi sed sumrer canps
and excursions for the beneficiaries. Wth w de network of Don Bosco
institutions all over the country and at international |evel the college al umi
is also linked with all other Don Bosco institutions at regional, national and
international |evel giving the alumi an i mense opportunity for their growth
and devel opnent. It ains at working for the upliftnent and betternment of our
society. As they have received a sound education from Don Bosco the father and
founder they want to share the goodness that they have received as a mark of
gratitude to Don Bosco and his sons.

5.4.2 — No. of enrolled Alumni:

1756

5.4.3 — Alumni contribution during the year (in Rupees) :

180750

5.4.4 — Meetings/activities organized by Alumni Association :

Gft of Smile: There is a joy in bringing a smle on other’'s faces and it can
make a difference in our lives. The Gft of Smile is an initiative taken by the
Alumi on the occasion of Gandhi Jayanti to spread sniles anong the
underprivileged children. The day is packed with activities like fun
i nteractive sessions, drawi ng conpetitions, dancing, watching novies and
scrunptious lunch. Blood Donation Canp: A Blood Donation canp was organi sed by
the Alumi Association in the college prem ses. The purpose of the Canp was to
spread awareness of the inportance of donating healthy blood so that nore
peopl e could conme forward to save lives. Many volunteers cane forward to donate
bl ood including the teaching staff, non teaching staff and the students. The
donors were given refreshnents and certificates. 4 neetings took place. 2 in
SONADA and 2 in Siliguri Canpus whose details are given below. M nutes of the
Al umi Associ ati on Meetings The Alumi Association nmenbers gathered to di scuss
new resol uti ons and objectives for the coming year. A resolution was passed to
forma new commttee for the year 2019-2020. The Al ummi Associ ation organi sed a
nmeeting to elect a President and appoi nt executive nenbers fromthe outgoing




batch of 2016-2019. Roles and responsibilities were assigned to the new
menbers. The Al ummi Associ ation held a neeting to discuss and plan the event
-“Aft of Smile” which is organi sed every year on the occasion of Gandh
Jayanti. A meeting of the Alummi Association was conducted to discuss effective
ways on encouragi ng Al ummi engagenent and participation in various activities.
Pl anning of events like Gft of Snmile, excursions, picnics, etc were discussed
and finalised.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The adm ni stration and nmanagenent, especially the decision and policy-making
procedure, of the college have been decentralized through participatory
managenent nechanism Apart fromthe Founder Body and Governi ng Body nenbers
and the Principal, there are Vice-Principals who | ook after the daily running
of the college in collaboration with the Bursar, Campus Mnisters, and Canpus
Co-ordinators. They are in turn supported by the heads of departnents. The
col | ege organi zes INNOVISION, an inter-college nusical, a cultural and literary
festival for three days. Being an inter-college | evel fest, the Co-ordination
team acts as the chief and ultinmate organi zer and not the departnment(s). But
the systemis so decentralized, that the office of the canpus co-ordinators
with the help of student |eaders (who are el ected by the students) and sel ect
faculty, this nega event is snpbothly organised to entertain over 3000 students
on site and on uncountable others through Iive stream ng online through soci al
medi a. The said process is given here: The Col | ege nanagenent enpowers the
Campus Co-ordinators to organi se |Innovision, planned annually with the dates
noted in the cal endar and budgetary all ocation done in keeping with the
previous year’s expenditure. The canpus co-ordinators call for planning neeting
at two levels: 1. Only with student |eaders to brain stormand nmake them
participate in the process 2. Planning with faculty and student |eaders. Then
the students and faculty are divided in groups for marketing, production,
of fice, volunteering, security, nmedia nanagenent etc. Each of this group is
headed by a faculty who only facilitate the process but it is the students who
take active part in the process. After the planning stage the team executes the
process on the event dates with the help of nodal office of the canpus co-
ordinator. Briefing neetings are held before (renote preps) and during the (3
days) event on the daily basis. The post event neeting is held for evaluation
of the programme and filing of the sanme is done for future reference. The fina
reports of the Innovision event, both financial and for newspaper are sent to
the col |l ege managenent for their reference. Through all these processes, the
managenent acts as a patron to support the programre/event, but it is the
student council steered by the canpus co-ordi nators who organi se and nanage the
event from planning, to execution and evaluation of the progranme. In the
I nnovi sion, the college enpowers alumi too, to help in the contributions,
mar keting, advertisenment and judging the events. Luminary alumi are called to
encourage the currently enrolled students. The coll ege encourages
decentralization and participative managenent through the invol vement of
Rel i gi ous Teachers, Lay Teachers, Students, Parents, Al ummi, Local Educators,
Intell ectuals and Nei ghbours. The student representatives such as Departnent al
Representati ves (DRs) and Course Representatives (CRs), and nenbers of the
Student Council are given |eadership roles wherever they can fit in. Students
were chosen by election by their peers. Co-operation of parents/guardians,
al umi and nei ghbours is sought. Regul ar neetings of parent, alumi and
nei ghbours are held for this purpose during which sone | ocal educators or
intellectuals are invited.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

As a part of curricul um devel opnent,
new courses such as Bachelors in
Vocati onal Education, Bachelors in
Soci al Work, Physics, Economcs,
Physi cal Education (CGeneral) and Post
Graduat e courses for subjects such as
Psychol ogy and Educati on have been
introduced in the institution fromthe
year 2018-2019.

Teachi ng and Learni ng

The I CT teaching is incorporated
t hrough various sources such as noodl e,
CGoogl e Scholars, digital library
(el ectroni c sources), Audio-Visua
systenms and regul ar use of power point
proj ector presentations have been
enphasi zed and incul cated in day to day
teaching | earning process. To enhance
the upgradation of teaching process and
for the devel opment of faculty,
faculties are also trained through
regul ar training progranmes such as
Faculty Devel opment Progranme (FDP),
Orientation and special |ectures by
various invited resource persons.

Exam nati on and Eval uati on

From the year 2018, the university
has introduced and inpl enented the
Choi ce Based Credit System (CBCS),

running parallel with the annual
system Regul ar assessnent of the
student is done through Continuous

Internal Assessnment (ClA), assignnents
class semnars etc

Research and Devel opnent

In view of Research Devel opnent
schenes, FORTE (Research in Teaching
Learni ng), was organi zed by the
Departnment of Commrerce and Managenent
hel d at Sal esian Col | ege Sonada Canpus.
In addition to these, Translation
wor kshops were organi zed in Sal esi an
Col | ege Sonada Canpus on the thene
“Indra Bahadur Rai and his works”.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The |ibrary has been |inked through
OPAC. The institution has Digitalized
l'ibrary. The infrastructure of the
digitalized library has been installed
with 6 PCs in the library as well as in
the new building to enhance nore
effective ICT learning. 12 new snmart




boards have been installed in various

classroomi.e. 12 classroons. Physics

| aboratory too have been equi pped with
new equi pnents for the practicals.

Human Resour ce Managenent

The introduction of new courses and
the increase in the nunber of students
in various departments led to the need
for recruitnent of new faculty nenbers
in various departnments. In this regard
t he managenent conmittee rel eased an

advertisement for the recruitnent,
sel ection and interview of eligible
candi dates. The recruitnment was not
only for the faculty but also for the
non-teachi ng staffs.

I ndustry Interaction / Collaboration

Wth a view to expose the students to
the industries for project and

i nternshi ps, every year industria

visits are mandatory for the nmanagenent

students. Hence, for this purpose this
year a MOU with Pantal oons has been

signed along with renewal of MOU with

Young India. Mdre such initiatives and

steps are anticipated in future.

Adm ssion of Students

For the new academni c session
2019- 2020, the admi ssion process was
done through ERP online process.
Notification for college adm ssion
under the gui dance of University of
North Bengal was initiated. The entire
process rangi ng from paynent and
fulfilling up the fornms were done
online. There were around 566 students
who enroll ed thensel ves for various
courses. The whol e process went through
di fferent stages such as verification
of documents, entrance test, interview
and listing out of the selected
candi dates for each course.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

I n-house software for enterprise
resource planning and adm ni stration
from 2018 onwards.

Adm ni strati on

EBLI S BOSCO TALLY, ERP for online
recordi ng of classes, faculty and
student activity. Uploading of news and
reports of various events held in
col l ege. https://sal esiancoll ege.ac.in/
ERPSonada/ user . ht n

Fi nance and Accounts

ERP and Account Made Easy (ACME)

Student Adm ssion and Support

Student Adm ssion and Support: Online
application for adm ssion. Online

assessnent and Publishing of Merit Iist




for
Vi ew

adm ssi on.
ng i nternal

c.in/

St udent Port al
mar ks and reports.
Lear ni ng Managenment System Mbodl e for

online-offline resources https://sal esi

ancol | ege. ac. i n/ Adm ssi on201819/ user. ht

m https://ww. noodl e. sal esi ancol | ege. a

for

Exam nati on

Di gi

tal Recording of

i nternal
and generation of nmarks list for
students.

mar ks

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Fr, (Prof.) Facul ty Brazi | 19528
Geor ge Enri chrent
Thadat hi | Pr ogr amme
2018 Fr. C M Paul Facul ty Chennai 15150
and Shruti Devel opnent
Chettri Pr ograme
2019 Dr. Terence Don Bosco Don Bosco, 11578
Mukhi a Hi gher Chennai
Educat i on
Institution
Wor kshop
2019 Sradha Facul ty Asi an 13147
Pradhan Trai ni ng Uni versity for
Pr ogr amme Wonen,
Chi tt agong,
Bangl adesh
2018 Jagj i van Technol ogy Uni ted Board, 30000
Ti rkey Assi st ed Hong Kong
Teachi ng and
Learning for
Whol e Person
Educat i on
2018 Jagj i van The Heart of Sacred Heart 12000
Ti rkey Educating India Col | ege,
Ti rupattur
2018 Bedi ka Rai Teachi ng 1. Christ 12000
about China in Uni versi ty,
I ndi a Bangal ore, 2.
Uni ted Board,
Hong Kong
2018 Peter Lepcha Nor t h- East Uni ted Board, 5000
Col | eges and Hong Kong
Consul tati ons
2018 Biju Mat hew Chi na-I ndi a Uni ted Board, 10000
Li nkages Hong Kong




2018 Al faculty Seni nar / wor ks CGol aghat 17460
hop
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ver zotto NA 120 5
Menori al 26/ 10/ 2018 |30/ 10/ 2018
Lecture
2018 FORTE NA 30 Ni |l
(Faculty O 30/ 11/ 2018 |05/ 12/ 2018
rientation
for
Resear ch
Teaching E
xcel | ence)
2018 | nnovat i NA 70 4
ng/ | npl eme 30/ 10/ 2018 |30/ 10/ 2018
nting Best
Practi ces
in College
Teachi ng
organi sed
by 1 QAC
2018 Facul ty NA 70 Ni I
Devel opnen 27/ 05/ 2019 |29/ 05/ 2019
t
Pr ogr amre
2018 NA Oi ent at Nil | 22
ion for 07/ 07/ 2018 |07/07/2018
Non
Teachi ng
St af f
2018 NA I nstruct Ni Il 22
ions on Ad |10/10/2018 |10/ 10/2018
mnistrati
ve
Pol i ci es
2019 NA Per sonal 2 22
Growt h 29/ 01/ 2019 |29/ 01/ 2019
Revi ew
2019 NA Trai ni ng 3 21
in 18/ 05/ 2019 |18/ 05/ 2019
Aut omat i on
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5394_Faculty_Emp_1620315498.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5394_Development_training_programmes_1620315898.xls

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

UGC Sponsor ed 2 04/ 01/ 2019 24/ 01/ 2019 21
Ref r esher
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 13 8 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Research rel ated 1. Loan for house 1. Schol arships from
addi ti onal bui | di ng, 2. Financi al Don Bosco Devel opnent
Leaves/ Assi st ance towards | assi stance for childrens Soci ety, Kol kata, 2.
travel for Research. education, 3. Medi cal Schol arshi ps from WBVDFC
care assistance from (Tal ent Support Program,
Institutional resources 3. For Meritorious
students (50 percent fee
wai ved)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege has an adequate nechanismfor internal and external audits. The
Bursar is the head of the Finance Departnent of College. The internal audit
t akes place as and when necessary. The external audit takes place twi ce a year
with the external auditor’s visit from Kol kata. The internal auditor is an ex-
of ficio nenber of the Purchase Committee, the Construction Commttee and the
Fi nance Committee. There are tri/nonthly neetings held for these comrttees. |If
required, neetings are held nore than once a nonth. Any purchase needed by
departnents have to be first decided by the departnments in their interna
neetings, and then an application has to be nade by the respective Head of the
Departnents and subnitted to the respective Vice Principals. The Vice
Principal, after his observations hands over the application to the respective
Deans. The Dean then hands over the application, after due verification and his
signature, to the internal auditor. The internal auditor scrutinises the
application and then with his signature hands it over to the Bursar. The Bursar
may nmake the purchase through his office or through the respective departnents.
The purchase bills are maintained by the finance office and the respective
departnents. For activities involving expenditure for various coll ege events,
the respective conmttees/cells/clubs animators, or the department heads nust
have a neeting first and then submt a budget with the approval of the
respective Vice Principals, to the respective Deans, who then, after approving
the budget, hands it over to the internal auditor. The internal auditor hands
it over to the Bursar after due scrutinising. The purchases may be carried out
by the Bursar through his office or ask the organising commttee to make such
purchases. Once the event is over, the respective
comm ttees/cells/clubs/animators, or the departnments have to submt all the
bills in a pre designed format, available with the internal auditor, to the
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internal auditor within a week. Only genuine bills are accepted for
rei mbursenment purpose. Al POS machine bills have to be mandatorily phot ocopied
as they becone invisible over tine. The internal auditor after due scrutinising
will submit the bill to the Bursar. The Bursar reinburses the bills, if
required. A copy of the submitted bills along with the predesigned format wil|l
be mai ntai ned by the respective departnments and the internal auditor. For
paynments nade to guests, visitors, judges, etc. for various activities, are
done through the coll ege paynment voucher. The receiving party is required to
accept the paynent after duly signing the receiving voucher. The construction
expenditures are | ooked after by the Bursar’s office with the approval of the
Principal. The out of ordinary expenditure regardi ng purchases of electronic
gadgets, teaching aids, etc. are undertaken after convening a neeting of the
Fi nance conmittee. All such expenses are approved by the Principal. The audit
comrittee is open to all new ideas and suggestions for inproving its
functioning for the betternent of the college fromstudent council, faculty,
staff, and seeks to econonize any expenditure. Overall, the college has a very
transparent audit nmechani sm

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
1. Sal esian M ssion 13593132. 68 1. Educati onal
of fice, Madrid, Spain, 2. Tel evi si on studio, 2.
Thomas Habin, 3. Bisch Educational hel p to needy
Stuhl V Rgvg students, 3. Educational
Bi schoefliche, Gernmany, expenses, 5. Construction
4. Savio Youth Centre, of new col | ege buil ding
Siliguri, 5. Salesian at Sal esi an Col | ege,
Provi nce of Kol kata, 6. Siliguri Canpus, 6.
| GNOU Study Centre Construction of new
col l ege building at
Sal esi an Col | ege,
Siliguri Canpus, 7.
Devel opnent of Sal esian
Col | ege, Siliguri Canpus

View File

6.4.3 — Total corpus fund generated

6572980

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Dr. den Yes Provi nci al
Shi ve, Econoner, 52A.
Director, RNC Road,
Anmeri can Kol kata 700015
Centre, Chung
Chi Col | ege,
Chi nese
Uni versity,
Hong Kong
Adm nistrative Yes Swapan Yes Fr. Jagjivan



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5394_Funds_or_Grants_1597997673.xls

Mukher j ee,
Chartered

Chatterjee
Lane,
Ser anpor e,
Hooghl y

Accountant, 12,

Ti rkey,
Tr easur er,

Sal esi an
Col | ege W B.

734209

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent-Teachers neeting held annually at the start of the academ c session.
2. Parents of new students are invited to attend the Freshers’

Col | ege Concert.

3. Parents subnmit anti-ragging affidavits,

i nformed over the phone if any ward i s absent.

Wel cone and
Parents are

6.5.3 — Development programmes for support staff (at least three)

1. An annual
nmeet i ngs,

nmeeting of all

Support Staff 2.

Instructions and updating

Support Staff are also invited to attend the suitable workshops 3.
Presi dent of the Governing body neets and appraises the Support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Strengthening the research 2. Augnenting Infrastructural
I nf ormati on Technol ogy enabl ed teachi ng-| earni ng processes

devel opnent 3.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Academ ¢
and Admi ni st
rative Audit

11/ 05/ 2018

11/ 05/ 2018

12/ 05/ 2018

110

2019

Assessnent
and Accredit
ation by
NAAC

03/ 05/ 2019

03/ 05/ 2019

04/ 05/ 2019

2000

2018

Speci al
| ecture on
Resear ch
Met hodol ogy

17/ 07/ 2018

17/ 07/ 2018

17/ 07/ 2018

90

2018

Lecture on
Car eer
Prospect s
and t he
Cor porate
Wor | d

20/ 08/ 2018

20/ 08/ 2018

20/ 08/ 2018

90

2018

Heal i ng
well - Art
Ther apy

05/ 09/ 2018

05/ 09/ 2018

05/ 09/ 2018

13




2018

Speci al
| ecture on
Near field
Di spersi on
of solute in
a turbul ent
open channel
flow from
cont i nuous
el evat ed
sources: An
application
of
differential
equat i ons

22/ 09/ 2018

22/ 09/ 2018

22/ 09/ 2018

28

2018

Guest
Lecture on
Ther apeutic
Rel ati onshi p

06/ 09/ 2018

06/ 09/ 2018

06/ 09/ 2018

40

2019

Model i
Yout h
Par | i ament

16/ 01/ 2019

16/ 01/ 2019

16/ 01/ 2019

220

2018

Wor kshop
on Wnen
Heal t h,
Hygi ene,
Nutrition
and Al ds

14/ 12/ 2018

14/ 12/ 2018

14/ 12/ 2018

90

2018

Orientation
Pr ogr amre
for !st year
CBCS system

12/ 12/ 2018

12/ 12/ 2018

17/ 12/ 2018

160

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Anti -
trafficking

wonmen and
adol escent
girls of

Jal pai guri
District

awar eness anong

Darj eel i ng and

02/ 08/ 2018

02/ 08/ 2018

50

200

CGender

Sensitization:

12/ 09/ 2018

12/ 09/ 2018

70

152
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Wonen and Child
Ri ghts

Gender equity 06/ 10/ 2018 06/ 10/ 2018 100 220
and Gender
sensitivity

Wnen Heal t h, 22/ 02/ 2019 22/ 02/ 2019 70 155
Hygi ene and
Nutrition, AlIDS
Awar eness

Hi Il students 28/ 07/ 2018 28/ 07/ 2018 80 340
get alert on
wonenand chil d
trafficking

Sensitivity 12/ 08/ 2018 12/ 08/ 2018 45 105
and Equality

Awar eness 10/ 10/ 2018 10/ 10/ 2018 12 33
Programme on
Human
Traf ficking and
Chi l d Sexual
Abuse

Wor kshop on 01/ 02/ 2019 01/ 02/ 2019 120 220
life skills And
per sonal
devel opnent for
WOIEenN

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Salesian Mni Hydro Power Project, Sonada- Wth the help of turbine and
generator, electricity is generated fromwater that supports the college and
nei ghbour hood street lighting. During the year 2018-2019, total electricity
consunption by Sal esian Col | ege, Sonada Canmpus was 88781 kWatt, out of which
446 kWatt has been nmet by electricity generated by the hydro project (.50 of
the total power requirenent). 2. Salesian Solar Panel Project, Siliguri- Wth
the help of solar panel, sunrays are transforned into electricity generation

that produces upto a maxi mum of 2 kWatt of electricity (average 3000 units per
year). The yearly non-renewabl e el ectrical usage is 39,912 units giving us a
total energy consunption of 42,912 units in a year, so the solar generator
accounts for 7 of the electricity demand, on average.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3

Ranp/ Rai | s Yes 3

Rest Roons Yes 3

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational |engage with and staff




advantages and
and disadva |contribute to
ntages local
community
2018 1 Nill 06/ 12/ 2 Tour to 15
018 Dhekl apar |Educati on
a, Duars and
Soci al
I ncl usion
2018 1 Nill 07/ 07/ 2 Drug Soci al 250
018 Abuse pre |Awar eness
vention Pr ogr am
and
Awar eness
program
by Kri pa
Foundati o
n
2018 1 Nill 30/ 07/ 2 Soci al 310
018 Fi nanci al |Awar eness
Literacy | Program
Program
2018 1 Nill 17/08/ 2 Visit Soci al 21
018 to old outreach
age hone
at Rohi ni
by
Soci ol ogy
Depart nmen
t
2018 1 Nill 18/ 08/ 2 Visit Soci al 35
018 to out reach
O phanage
at
Ti ndhari a
by NSS
2018 1 Nill 25/ 08/ 2 Soci al 20
018 Wor kshop | wel fare
on Human
ri ghts by
Politica
science d
epart ment
2018 1 Nill 21/ 09/ 2 Wrld 250
018 Peace Day |Awar eness
pr ogr amre
2018 1 Nill 01/ 10/ 2 Cur bi ng 350
018 t he Awar eness
nenace of |progranmre
raggi ng
pr ogr ame
2018 1 Nill 23/ 11/ 2 Bl ood Soci al 420
018 donat i on wor k

canmp by




NSS
2018 Ni |l 07/ 12/ 2 Rur al Soci al 16
018 Visit to |outreach
Tanek
Busty
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Li brary Policy 01/07/ 2018 The SCS library is W-
Fi enabled and the
conmputer section is

equi pped with internet
connecti on which students
and faculty may use
excl usively for
study/ resear ch purpose.
The library has a
coll ection of rare books
whi ch may be availed on
speci al request by
researchers. SCS library
facilitates research
activities by providing
Research Scholars with a
work station, access to
library resources
internet. Those
interested in voluntary
service can do so and
gai n val uabl e experience
in eBLIS, library system
mai nt enance, Dat abase
managenent, Scanni ng and
docunent ati on. They nay
be awarded a Certificate
of Appreciation on
sati sfactory conpl etion
of a period of service. h
ttps://sal esiancol | ege. ac
.in/policies/library-
policy/

Fi nance Policy 01/ 07/ 2018 The financial policy of
the institution intends
to achi eve the foll ow ng
obj ectives: ¢ Prudent and
effective managenent of
financial resources. -
Honesty and transparency
in all aspects of
financi al managenent and
financial reporting. ¢ To
conmply with the | ega
requi rements of various
Acts. e« Documentation of

i ncomre and expendi ture,
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assets and liabilities,
banki ng requirenents,

budgeting, internal
controls, reporting etc.
e To present report to
t he managenent, donors,

st ake hol ders,

beneficiaries and to the
governnent. < To achieve
financial goals of the
funded projects.  To

practice standard
according practices in

t he managenent of
financial resources. http
s://sal esi ancol | ege. ac.in
/ policies/finance-policy/

Laboratory Policy

01/07/ 2018

Sal esi an Col | ege takes
utmost care in the
overall safety of its
students inside the
| aboratory or classroom
The follow ng are the
objectives of this
policy: a) To hel p ensure
the snooth operation of
the conputer labs b) To
ensure proper use of
hardware and software. c)

To ensure students
respect the privacy of
other users do not try to

access any files that
bel ong to other users d)
Respecting ot her users
who want to be in a quiet
environment that is free
of interruptions. (i.e.:
no cell phone use in the
| abs) https://sal esiancol
| ege. ac.in/policies/| abor
atory-rul es-and-safety-
i nstructions/

SC Mai nt enance Policy

01/07/ 2018

The physical resources
like land, field,
gardens, forest,

bui | di ngs and equi pnment
are supervi sed and
managed by the coll ege
bursar. He is assisted in
t he process by the
finance conmttee and the
purchase committee. The
foll owi ng aspects are
covered in this policy: -
Mai nt enance of Physi cal
Facilities ¢ Mintenance




of C assroons, Furniture
and Sem nar Halls and
Audi torium e« Mi nt enance
and Library and Library
Resour ces ¢ Mi nt enance
Laboratories Lab
Equi prent e« Mai nt enance
of ICT Facilities -«
Mai nt enance of Sports and
Ganes Facility e
Mai nt enance of Canpus
Cl eanl i ness ¢ Mai nt enance
of other anenities e
Annual St ock Checking e
Repl acenent of Equi prent/
El ectronics /Conmputers e
Ener gency Mai ntenance htt
ps://sal esi ancol | ege. ac. i
n/ pol i ci es/ sc- mai nt enance-
policy/

Ment oring Policy

01/07/ 2018

Sal esi an Col | ege gives
great enphasis on
ment ori ng system and
considers it as one of
the integral parts of the
educational system The
college is conmitted to
acconpany the young
peopl e as they enter the
canpus. Sal esi an Col | ege
bel i eves that good mental
health is a part of
overal |l health and
wel | ness. This met hod
al so brings back the
focus of the students
towards their studies,
thus building up their
career path. The practice
is ained at fostering a
better rapport between
the students and the
teachers at a persona
| evel . Every year,
students are assigned to
faculty menbers for
mentoring. https://sal esi
ancol | ege. ac.in/policies/
sal esi an-col | ege-
ment or i ng- manual /

Students Welfare Policy

01/07/ 2018

Sal esi an Col | ege
recogni zes that all
students have an
entitlement to a coherent
hi gh quality student
support and wel fare offer
that identifies concerns.




The College is comitted
to keeping students safe
and renoving the barriers
to | earning, ensuring
that all students can
achi eve their ful
potential through the
provi sion of appropriate
care, guidance and
support interventions.
The Coll ege in supporting
student wel fare pronotes
hi gh standard of
di sci pl i ne and behavi our
of students The code of
conduct treats behaviora
problens in a manner that
relates to the
educati onal purposes of
the College. https://sale
si ancol | ege.ac.in/policie
s/ student s-wel f are-
policy/

St udent s Handbook and
Cal endar

01/07/ 2018

Consi sts dress code,
honesty, transparent
admi ni strati on,

di sci pl i ned conduct,
respect for nmen and
wonen, daily assenbly,
prohi bition of ragging,
prohi bition of drugs,
al cohol, tobacco
cl eanl i ness and
conservation of natural
resources, energy and
environment. Students are
required to foll ow dress
codes strictly every day
except Saturday.

Mal practi ces/ cheating
during any exam nation
are prohibited and
strictly dealt.
Transparency in
adm ni strative works is
mai nt ai ned through MS
online information.
Behavi our that obstructs
teachi ng, research and
adm ni stration are
strictly punishable.
Student s’ behavi our
t owar ds opposite gender
shoul d be i npeccabl e.
Raggi ng and possession or
sal e of drugs and al coho
are considered a viol ent
of fence. Col |l ege pronotes




cl eanl i ness and conpl ete
responsi bility towards
envi ronment. Teachers’
code of conduct primarily
requires that they
performall their duties
faithfully and will not
avoi d any responsibility.
The behavi our of the
teachers towards
students, their
col | eagues and nanagenent
has to be nodest. They
shoul d be strictly abide
by any law relating to
i ntoxi cating drinks or
drugs. Teachers shoul d
di scharge their
pr of essi ona
responsibilities
according to existing
rul es and adhere to
procedures and net hods
consistent with their
prof essi on. Educati on
shoul d be recogni zed as a
public service and strive
t owar ds i nprovi ng
education systemin the
community. Teachers
shoul d be aware of soci al
probl ens and address
these issues for overal
progress of the society.

Facul ty Handbook and
Cal endar

01/07/ 2018

Teachers’ code of
conduct requires that
they performall their
duties faithfully and

will not avoid any
responsibility. The
behavi our of teachers
towards students, their
col | eagues and nanagenent
has to be nodest. They
shoul d strictly abide by
any law relating to
i ntoxi cating drinks or
drugs. Teachers shoul d
di scharge their
pr of essi ona
responsibilities
according to existing
rul es and adhere to
procedures and net hods
consistent with their
prof essi on. Educati on
shoul d be recogni zed as a
public service and strive




t owar ds i nproving
education systemin the
community. Teachers
shoul d be aware of soci al
probl ens and address
t hese issues for overall
progress of the society.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 02/ 2019 21/ 02/ 2019 150
Mot her Language Day
Model Youth 17/ 02/ 2019 17/ 02/ 2019 300
Par | i ament
Republic Day in 26/ 01/ 2019 26/ 01/ 2019 150
Sal esi an Col | ege
Siliguri
Telling tal es of 25/ 01/ 2019 25/ 01/ 2019 70
East ern Hi mal ayas
Nat i onal 19/ 11/ 2018 20/ 11/ 2018 200
Conf erence on
Enmer gi ng Di nensi ons
In I ndustry
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 20
2018
Wor kshop on 23/ 08/ 2018 25/ 08/ 2018 50
Behavi oural Skills
for Effective
Li vi ng
| ndependence day 15/ 08/ 2018 15/ 08/ 2018 200
Bosco Jayanti 16/ 08/ 2018 16/ 08/ 2019 500
SUPW (Best CQut of 17/ 08/ 2018 17/ 08/ 2018 550
Wast e)
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. “The trash chall enge” program was accepted and conpleted by 6 NCC cadets
near Checkpost football ground on 31st March 2019. 2. Departnent of Soci ol ogy
and BA progranme arranged | nter-Departnental Paper Presentation on Environnent

Soci ol ogy on 30th Septenber 2019. 3. Sal esian Col | ege, Sonada Canpus had
observed 10-day programre on Swaccht aPakhwada from 1st August to 10t h August
2019 4. Swach SCS programme was undertaken by Sal esi an Col | ege SonadaCanopus on
15t h Septenber 2018 by NSS cell ained at cleaning 5. The National Soci al

Service (NSS) team of Salesian College Siliguri Canpus initiated the Canpus

Cl eani ng Programre that continued for 15 days.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

(1) Radio Salesian 90.8 FMis a non-profit venture, which provides a nmechanism
enabling individuals, groups, and communities to tell their own stories, to
share experiences, and in a media-rich world, to becone creators and
contributors of nmedia. The web radi o may be accessed on a conputer or
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Smar t phone. Sal esi an Col | ege Sonada has becone the first to launch a full-
fl edged web radio with 20 different prograns in the Nepali |anguage. It is the
first Conmunity / Canpus Radio in West Bengal and entire northeast India to be
run by a coll ege. Besides being an innovative part of the nedia departnent,
Radi o Sal esian extends its good work towards the community as well. The
following is the list of social awareness and benefit programres undertaken by
the Radi o Sal esian during the period fromJuly 2018 to June 2019. RADI O
SALESI AN 90.8 F.M ACTIVITIES for 2018-2019 include: « Jingle bells season 3
(Decenber 2018) ¢ Awar eness programme on human trafficking, child abuse and
menstrual health and hygi ene in schools and local villages ¢ Awareness
programme in collaboration with Wmen Cell Sal esian Col |l ege, Sonada on human
trafficking and donestic violence. ¢ Earth day observation in collaboration
wi th Scavengers NGO. ¢« Tree plantation at Tiger Hill Jorebunglow <« Cean 8th-
m | e Khola canpaign in collaboration with TIEED . « Wnens day cel ebration and
participation in the bike rally fromDarjeeling to Jai Gaon.  Book fair radio
coverage. ¢ Valentine day special concert in collaboration with the inspiration
yout h club, Sonada. ¢ Radio coverage Sangrila fest, Siliguri. ¢ Radio coverage
for | CYM Darj eel i ng-Si kki m Zona Gathering at DB Mrik. < Special programe on
DB Tech, 14th nile, Kalinpong. ¢ Production and broadcast of vote awareness
song 2019. e« Desh Bhakti poem conpetition. ¢« Radio Natak script conpetition. e
Letter witing competition. ¢ Internship progranmme for the | ocals and ADBU
students. ¢ Fundraising programme for cancer patient in association with Abode
For Deprived and Derelict. ¢ Fundraising programme for brain tunmour patient in
col | aboration with Sonada Aarogya Samty. (I1) NMEMORANDUM OF UNDERSTANDI NGS
(MOUs) — The National and International collaborations have naterialised in the
following: 1. Residential Building Energy Demand Reduction in India - a
col l aborative venture with International Institute of |Information Technol ogy,
Hyderabad (111 TH). Objectives of the Practice: The International Institute of
I nformati on Technol ogy Hyderabad (111 TH) had di scussed at |ength about the use
of electricity in Indian hones and the ways of managi ng and reducing its use.
Hence, a project was |aunched and Sal esian Col | ege becane a partner in it. The
project is titled “Residential Building Energy Demand Reduction in India”
(RESIDE). The research programme is in collaboration with Sal esian Col | ege
Sonada (West Bengal ), Ml aviya National Institute of Technol ogy (Jaipur),
Oxford Brookes University and the University of the Wst of England (United
Ki ngdom). The research is jointly funded by Engi neering and Physi cal Sciences
Research Council (UK), Econom c and Soci al Research Council (UK), Newton Fund
(UK) and the Department of Science Technology (India) Sal esian Coll ege Sonada
has been appoi nted as the study/survey partners of the field study in

Darjeeling Hills. The field work will be carried out under the supervision of
Fr. (Prof) George Thadathil. On 1st Septenber 2018, the team | eaders of all the
institutions had a neeting organized by II11TH, Hyderabad and formally the

proj ect was given shape for its beginning with a formal contract signed. The
duration of the project is five years (31st Decenber 2022). The Context: This
(RESIDE) research project ains to understand energy use in India to inprove
house construction to reduce energy use. The results will be curated into a
‘data bank’. This also ainms to understand in a better way as to how electricity
is used in Indian honmes to identify ways of nmanaging and reducing its use. This
i nvol vement will be kept confidential. The research data and findings will be
anonym sed. The flexibility part of the project is that any of the househol ds,
if in any case, feels that the researcher is intruding on his/ her privacy or
i s unhappy for any reason they are free to withdraw fromthe project at any
time without giving a reason. The research findings will be published in
academ c journals and conference papers, so they can be dissemnated to a w der
audi ence and scrutinized by other acadenics. The Practice: |11 TH project on
“Residential Building Energy Demand Reduction in India” (RESIDE) w shes to
create a novenent in the field of energy-reducing in India in order to: Enpower
Sal esian Coll ege as an academic conmunity with social actors concerned about




managi ng the energy focusing on a variety of homes in different |ocations.
Provide increased visibility for all the existing socially respectful practices
in the region. ldentify tenplates for the best practices which nmght constitute
a source of inspiration in the society Encourage menber universities to inprove
their social policies and practices Propose a credible alternative to
traditional ways by introducing service-learning on a national, regional and
i nternational scale. Evidence of Success: The various worl dw de ranking systens
for the colleges and the university have been created within a conpetitive
context. These ranki ngs have been based mainly on the performance of
col l eges/universities in terms of educations as well as the social policies and
on the level of social responsibility. This project is a process of reflection
with the goal of inplementing a reference framework based on the | evel of
soci al responsibility of colleges. Salesian college has strengthened its soci al
links with the neighbouring conmunities living in the margins. The col |l ege has
set up a separate office for the inplenentation of the project, and for the
survey work, the nenbers have been sel ected fromanong the faculty of the
coll ege. The duration of the project is five years and is on the progress with
ent husiasm aining for a good result. Problens Encountered and Resources
Required: It is to be noted that it is not convenient to reach out to the
peopl e of the region, as there are no transportation facilities in sone of the
targeted areas and al so the cost of the transportation is high. Besides, nost
of the people in the Darjeeling hills preferred to spend their vacation in the
plains especially in the winter, so it will be difficult to collect the exact
data fromthe selected house. Apart fromthis, it will also be difficult to
convince the people to installs the device on their electricity netre box and
collect the details of their electricity bills as required in the project, as
nost of the people show reluctant in this issue. The timng for common
engagenents and the sharing of know edge gathered from each of the specific
| ocations with others is to be worked out on nutual agreenent. The project
| eaders needi ng assistance on the ground to carry forward the projects the
prime human resource required for its continuity. The enthusiasm generated by
the common study possibility of simlar problens being faced by the survey team
in different places and bringing the sane learning to the classroom as service-
learning is the brighter side of the project. 2. Skill developnent training to
i ncrease enpl oynment opportunities for the unenpl oyed youths — a col |l aborative
venture wi th NAANDI Foundation, Mhindra Pride C assroom OCbjectives of the
Practice: The NAANDI Foundation, a Public Charitable Trust incorporated under
the Indian Trusts Act, Telangana, |India and Sal esian Col | ege Sonada and
Siliguri Canpus, West Bengal wish to explore collaborations for increasing
enpl oynent potential in the State of Wst Bengal by enabling the supply of
skill ed manpower in the desired sector, strengthening the training
infrastructure related to the requisite skill set as well as by adopting new
age technol ogi es as per the demand of industries. This Menorandum of
Understanding is entered into Novenber 2018 between Sal esian Col | ege, Sonada
Siliguri Canpus West Bengal and Nandi Foundation (The Mahindra Pride C assroom
is a flagship Corporate Social Responsibility Livelihood program of the
Mahi ndra group and is fully inplenmented by Naandi Foundation). The Context: The
purpose of this nodel is with specific reference to Enployability skill-
bui | di ng programmes. The scope of training has been Iimted to Language
| earni ng, Conmmunicative skills and Life Skills through Aptitude, Interview and
Group Di scussion. The sane shall be decided after discussion with Sal esian
Col I ege, Sonada Siliguri Canpus West Bengal. It is also to nobilize the
eligible candidate for the required skill training programat the training
centre of a selected district for 50 Unenpl oyed youth to start with training.
Based on results they undertake to train about 500 candidates in a year in
various skills such as Life Skills, Soft skills, and Interview skills that wll
i nprove the enployability chances of the trained candidates. The Practi ce:
NAANDI Project on “Skill devel opnent training to increase enpl oynment




opportunities for the unenployed youths” w shes to create a novenent for the
| ess privileged in order to enpower Sal esian Coll ege as an academ ¢ conmunity
wi th social actors concerned about the disadvantaged young peopl e keeping the
charismof its Founder. Provide increased visibility for all the existing
socially respectful practices which nurture the institutional ethos, preserving
its identity as a registered charitable society functioning in this
di sadvant aged | ocation and region for the |ast eight

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

ANNUAL REPORT OF YOUTH CENTRE 2018-19 India is one of the youngest nations in
the world with about 65 of the population com ng under the age group of 35.
Wil e this ‘denbgraphic dividend offers great opportunities agai nst the aging
devel oped nations, this also poses challenges to stabilizing econony which can
of fer and sustain appropriate education, skills and all-round devel opnent of
the youth in India. W Sal esian Youth Mnisters working with young peopl e who
are facing challenges which are life threatening and often |l ead them away from
the right path. Challenges faced are inadequate enploynent opportunities,
addi ction to internet and social nedia, drug, alcohol, child- trafficking,
mgration of youth to various parts of country in search of better life
prospects, violence, social inequality and disparity in education due to |ow
soci o-cul tural and econom c status. Qur mission is therefore to empower the
young people, pronote |ife and enhance their abilities, potentialities in
keeping with the policies of the Governnent and institution in particular. The
mai n areas of devel opnent consi st of Education, enploynent, pronotion of social
val ues, health and healthy life-style, participation in politics and governance
yout h engagenent and inclusion and social justice. Qur aimtherefore, is to
hel p the young peopl e beconme nation builders and hold high values of equality,
fraternity and justice. Young people are the agents of change. W youth
mnisters are the pronotors, propeller, enabler of this change. W hel p young
peopl e to adopt certain course of actions which would sooner or |ater shape the
future of the nation. Hence we (Youth ministers) becone “sings and bearers of
God’s love to the young.” Youth nministers take their inspiration from DonBosco
who said, “It is enough to know that you are young and abandoned for nme to | ove
you very nuch.” Mtto “BE GOO and DO GOOD" Vi sion Don Bosco is our guide and
inspiration. W follow him By providing holistic education By hel pi ng young
people live their life happily and neani ngfully. By enbracing young peopl e of
the world we reach out to them Goals and (Cbjectives ¢ To educate the young
with a well-prepared holistic plan. « To enpower and equi p the young peopl e
t hrough various training and skill based programes.  To offer spiritual and
God experience to make their |ife nmeaningful. o To offer value based education
and training so that they becone upright and responsible citizens by choosing
right path. ¢ To inculcate in themto be humane and responsi ble towards their
society. ¢ To educate the young people to understand the neaning of |ove and to
a responsi bl e parenthood. ¢« To offer opportunities and programes for job
pl acement. Qur Priority To journey with young people who are at the periphery
of the society. Mssion Statement W of fer the young people, education
traini ng, social devel opnent and vocational choices. W serve poorest of the
poor, protect and teach themthe values of life. Follow ng the educative method
of Don Bosco (The Preventive Systen) — we seek to devel op the whole person in
all its dinensions (physical, psychol ogical,
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Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The |1 QAC brought together the stakeholders after the third cycle accreditation
for the analysis of the Peer Team Report in conparison to the SSR submtted. This
was done at different sessions. The | QAC drew up an action plan to be inplenented
for the acadeni c year 2019-2020 in keeping with the recomrendati ons by the Peer
Team The col |l ege has planned to strengthen the research by individual faculty
and as an institution. Substantial nunber of faculty are pursuing doctora
studies. College took part in an international research project on energy
conservation, RESIDE. Library facilities are going to be inproved in Siligur
Canmpus and towards this end a new library in Don Bosco Bl ock has been initiated.
Col | ege has procured smart boards, |aptops and LCD panels in the existing
inventory for the ICT enabl ed classes. The faculty are provided with in-house
training in the use of ICT by the Faculty of the Conputer Science Departnent and
encouraged to use ICT for the classes. For the grant-in-aid status of the
col l ege, 1 QAC has been following up with the governnent. In the Don Bosco Bl ock
of Siliguri, canpus common roons for the students are provided and the fourth
canteen for the Nazareth Bl ock (Science Bl ock)has been initiated. College
supports up to 50 of travel or 100 of registration fees for the events, where the
students participate in the university, state or national |evel events. In
keeping with recommendati ons, the | QAC has further decentralised the managenent
process by creating deaneries of Conmerce Managenent Studies, Arts/Humanities,
Sci ences and Post G aduate studies. Senior faculty have been enpowered and
appoi nted as the deans of the deaneries to support the Vice Principal as the
i medi ate vertical in the organogram By way of support for the teaching faculty
in time of exigencies, college has provided aids and | oans. Al the vacant posts
of the faculty in the departments have been filled up after the interview by the
sel ection comrittee as per the Education Departnent ordi nances. The support staff
have been partially helped in the construction of their houses as a welfare
nmeasure by the College. College is consistently working for the attai nnment of
aut ononous status and follow up with the university is kept alive. The | QAC al so
decided to bring in nore student research in the academ c year. Conferences,
wor kshops, sem nars are conducted for themin this regard. Over all, the thrust
area of the session 2019-2020 was unani nously decided by the | QAC and its
st akehol ders to be the inter-canpus, deaneries and departnental pollination and
exchanges by way of nmulti/inter-disciplinary approaches to teaching-I| earning,
research and ot her academ c engagenents to strengthen research and nulti-

di sci pli nary approaches anong the faculty and students of the college. A nunber
of conferences and webi nars have al ready been organised jointly by both the
canpuses. The Departnents of Law and B.Ed. are also in the strategic planning.
The 1 QAC has al so envisioned to plan for the comng five years with the help of
international strategic planning facilitators so that the road map of the
institution will be in place.
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